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AGREEMENT
This Agreement has been entered into between the 
Houston Division of The Kroger Co., Houston, Texas, or its successors 
hereinafter designated as the Employer and the Retail Clerks Union, 
NO.455, chartered by the Retail Clerks International Association, 
affiliated with the A.F.L.-C.1.0., hereinafter designated as the 
Union.
ARTICLE 1 INTENT AND PURPOSE
The Employer and the Union each represents that the 
purpose and the intent of this Agreement is to promote cooperation 
and harmony, to recognize mutual interests, to provide a channel 
through which information and problems may be transmitted from one 
to the other, to formulate rules to govern the relationship between 
the Union and the Employer, to promote efficiency and service, and 
to set forth herein the basic agreements covering rates of pay, hours 
of work, and conditions of employment.
ARTICLE 2 COVERAGE
A. The Union shall be the sole and exclusive bargaining 
agent for employees in the stores of the Houston Division of The 
Kroger Co. as stipulated in N.L.R.B. Case No. 39-RC-1075.
B. The Union shall be the sole and exclusive bargaining 
agent for all employees employed in the stores of the Houston Division 
of The Kroger Co. operated in Texas, excluding all persons employed
in meat departments, management trainees, guards, watchmen, profession­
al employees, store managers, co-managers, all department heads in­
cluding grocery department heads, produce department heads, hardware 
and drug department heads, dry goods department heads, lunch and soda 
department heads, head cashiers, and all supervisors as defined in the 
Act.
ARTICLE 3 . CHECK-OFF
A. The Employer shall deduct Union initation fees, as 
authorized, and shall deduct Union dues from the first pay of each 
month of employees who are members of the Union and who individually 
and voluntarily certify in writing authorization for such deductions 
on Form #1 attached hereto. The Employer shall promptly remit all 
sums deducted in this manner to the Local Union.
B. If there should be a change in the Texas Law permitting 
a Union Shop, the following shall be effective the week following 
such change:
It shall be a condition of employment that all employees of the 
Employer covered by this Agreement who are members of the Union in 
good standing, on the effective date of this Agreement shall remain 
members in good standing and those who are not members on the effec­
tive date of this Agreement shall, on or before the thirty-first 
(31st) day following the effective date of this Agreement become and 
remain members in good standing in the Union. It shall also be a
condition of employment that all employees covered by this agreement 
and hired on or after its effective date shall, on or after the thirty 
first (31st) day following the beginning of such employment, become 
and remain members in good standing in the Union.
C. The Employer may secure new employees from any source 
whatsoever. During the first thirty (30) days of employment, a new 
employee shall be on a trial basis and may be discharged at the 
discretion of the Employer.
D. The Employer agrees to notify the Union in writing 
within thirty (30) calendar days from the date of emplovment of the 
name and address of each new employee, his social security number, 
position for which he will be employed, date of employment, and start­
ing rate of pay. The Employer agrees to apply to such new employees 
the wage scale, hours and other conditions of employment set forth in 
this Agreement.
ARTICLE 4 MANAGEMENT RIGHTS
The management of the business and the direction of 
the working forces, including the right to plan, direct and control 
store operations, hire, suspend or discharge for proper cause, trans­
fer or relieve employees from duty because of lack of work or for 
other legitimate reasons, the right to study or introduce new or 
improved production methods or facilities and the right to establish 
and maintain rules and regulations covering the operation of the 
stores, a violation of which shall be among the causes for discharge, 
are vested in the Employer; provided, however, that this right shall 
be exercised with due regard for the rights of the employees and 
provided further that it will not be used for the purpose of discrim­
ination against any employee and provided further that this right is 
not in conflict with any other provision of this Agreement.
ARTICLE 5. DISPUTE PROCEDURE
A. The Union shall have the right to designate shop 
stewards for each store.
B. Should any differences, disputes, or complaints arise 
over the interpretation or application of the contents of this Agree­
ment, there shall be an earnest effort on the part of both parties
to settle such promptly through the following steps:
STEP 1. By conference between the aggrieved 
employee, the shop steward, or both, 
and the manager of the store.
STEP 2. By conference between the shop steward 
or business agent of the Union and the 
Zone Manager.
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STEP 3. By conference between an official or
officials of the Union and the President 
of the Houston Division, a representative 
of the Company delegated by the President, 
or both.
STEP 4. In the event the last step fails to
settle the complaint, it shall be referred 
to the Board of Arbitration.
C. The Board of Arbitration shall consist of one (1)
person appointed by the Union and one (1) person appointed by the 
Employer. Said two (2) persons shall within two days after disagree­
ment request the Director of the Federal Mediation and Conciliation 
Service to furnish a panel of arbitrators from which the third arbi­
trator may be selected, and the decision of the majority shall be 
binding on both parties. The expenses of the third arbitrator shall 
be paid for jointly.
D-l. An employee may be discharged for proper cause, and
the Employer shall give notice in writing of such discharge to the 
Union. The Employer shall not discharge any employee without proper 
cause and shall give at least one (1) written warning notice of the 
specific complaint or complaints against such employee to the employee 
and to the Union, except that no warning notice need be given to an 
employee, before discharge, if the cause of such discharge is dis­
honesty, drunkenness, falsification of application for employment, 
recklessness resulting in a serious accident while on duty, or refusal 
of any employee to accept a job assignment. The Union may thereupon 
file a written complaint with the Employer within seven (7) days 
after the Union receives notice of such discharge. Said complaint 
must be taken up within seven (7) days from the date of notice to 
the Union, by the latter’s representative and the Employer's desig­
nated representative, and it shall be referred to the Board of 
Arbitration in the event the Union and the Employer’s designated 
representatives fail to reach an agreement. Should the Board deter­
mine that it was an improper discharge, the Employer shall reinstate 
the employee and pay him compensation at his regular rate of pay for 
the time lost.
ARTICLE 5 (continued)
D-2. Upon receipt by the Union from the Employer of a
warning notice or Constructive Advice Form, an employee who feels 
that such charge was unfair or unwarranted shall have fifteen (15) 
days from receipt,by the Union of such notice, to file a grievance 
concerning the Employer's action.
E. No grievance will be discussed unless the outlined 
procedure has been followed.
F. Lengthy discussions between employees and representa­
tives of the Union, including the shop Steward, or among themselves 
concerning disputes, shall not take place during working hours.
G. The manager of a store shall grant to any accredited 
Union official access to the store for the purpose of satisfying 
himself that the terms of this Agreement are being complied with.
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H. The Employer shall have the right to call a conference 
with the shop stewards or officials of the Union for the purpose of 
discussing his grievances, criticisms, or other problems.
I. Grievances must be presented in writing. No grievance 
will be considered or discussed which is presented later than fifteen 
(15) calendar days after such has happened.
J. The parties agree that grievances may arise of a 
general nature affecting or tending to affect several employees, and 
that such grievances may be initiated at any of the above mentioned 
steps deemed appropriate by the parties.
ARTICLE 6. NO STRIKE, NO LOCKOUT
A. During the term hereof, the Union agrees that there 
shall be no strike or any other interference with or interruption 
of the normal conditions of the Employer's business by the Union or 
its members. The Employer agrees that there shall be no lockout.
B. However, no employee shall be required to cross a 
picket line when his health or safety would be endangered.
ARTICLE 7 OTHER AGREEMENTS
The Employer agrees not to enter into any agreement 
or contract with his employees individually or collectively, which 
in any way conflicts with the terms and provisions of this Agreement.
ARTICLE 8. OTHER WORK
A. Employees shall perform any work except meat depart­
ment work which the manager of the store or district manager may
direct with the understanding that when an employee is assigned to a 
job with a lesser rate, he will be entitled to his regular rate of 
pay, unless due to a decrease of work he has been regularly assigned 
to a lower rated job and desires to retain such job rather than accept 
a lay-off.
ARTICLE 9. WAGES
A. Rates of pay for job classifications now set forth
in this Agreement shall be not less than as set forth in Schedule "A" 
attached hereto and made a part of this Agreement.
B. When an employee works less than a full week, payment 
for the time worked shall be computed by multiplying the hourly rate 
by the actual number of hours worked.
C- 1. No employee will be required to use his own trans­
portation to conduct the business of the Employer.
C-2. Any employee required to appear in court on behalf of
the Employer shall be paid for such time necessarily spent for this 
purpose including traveling to the proceedings from the store.
A. The hours for each employee shall be scheduled by the
Employer. A work schedule for full-time employees for the succeeding 
week shall be posted in each store not later than 4:00 p.m. on Friday 
of the current week. Employees schedules will not be staggered to 
avoid the payment of overtime.
B-rl. The work week shall consist of not more than forty
(40) hours to be worked in not more than five (5) days,
B-2. Effective the week following the signing of this
agreement, time and one-half (l£;) will be paid for all hours worked 
by an employee in excess of nine (9) hours per day on three (3) days 
in the work week and for hours worked in excess of eight (8) hours 
per day on two (2) days of a work week.
B-3. Effective February 2, 1964 time and one half (l£)
will be paid for all hours worked by an employee in excess of nine 
(9) hours per day two (2) days a week and eight (8) hours per day 
three (3) days a week.
B-4. One and one-half (l£) times the employees straight
time hourly rate of pay will be paid for all hours worked on Sunday.
C—1. All work in excess of the work week as specified in
Paragraph B-l. above or the work day as specified in Paragraphs B-2. 
and B-3. shall be paid for at time and one-half (l£) the employees 
straight time hourly rate of pay or for work performed on the sixth 
day worked in a work week.
C-2. Time and one-half (1^) will be paid on the day or on
the week whichever is greater but in no case will overtime or 
premium pay be pyramided.
D. Texas laws regarding the employment of females not
more than nine (9) hours per day or fifty-four (54) hours per week 
shall be followed.
E-l. There shall be no split shift schedule for employees.
E-2. The following shall be recognized as holidays: New
Year's Day, San Jacinto Day (if generally observed by the retail 
industry in the city involved), Fourth of July, Labor Day, Thanks­
giving Day,and Christmas Day, or days legally celebrated in lieu 
thereof.
ARTICLE 10 WORKING CONDITIONS
E-3. During a week in which one of the above holidays occur,
full-time employees who work their scheduled work day preceding and 
their scheduled work day following the holiday shall receive eight (8) 
hours pay in addition to the hours worked; provided that there shall 
be no deduction from pay of full-time employees who work a full week 
in which a holiday occurs. Employees who are absent of their own 
accord on either their scheduled work day preceding or their scheduled 
work day following the holiday shall be paid only for the hours 
actually worked, except where absence is caused by proven illness or 
is excused by the Employer, the employee shall receive holiday pay. 
provided he worked any part of the holiday week.
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E-4. Time and one-half (1^) will be paid for hours worked
in excess of thirty-two (32) hours in a holiday week.
E-5. If a holiday occurs during an employee’s vacation he
shall be given an extra day off with pay.
E-6. If San Jacinto day or a sixth (6th) legal holiday is
not observed by the retail grocery in the town, then on (1) addition­
al day shall be granted to the employees in lieu of such sixth (6th) 
holiday, subject to the conditions regarding holidays set forth in 
this Article on a date convenient to both the Employer and the employe
E-7. Part-time employees who work thirty-two (32) hours or
more in a holiday week shall be eligible for holiday pay.
E-8. Regular employees who work less than full-time will
be paid for the number of hours they would normally have worked on 
the day if it had not been a holiday.
E-9. Employees not eligible for holiday pay will be paid
time and one-half (l|) for hours worked on the holiday.
F. Employees shall be allowed one (1) hour off for lunch 
without pay each day and one-half (§) hour off without pay for supper 
on any day they are required to work past 7:00 p.m. Less than one 
(1) hour may be taken for lunch where it is agreeable between the 
employee and the store manager.
G. Any uniform deemed necessary by the Employer for its 
employees shall be furnished by the Employer. Female employees shall 
be furnished uniforms of Dacron or similar type material. Uniforms 
will be replaced as needed. All male employees will be furnished neck­
ties, which will be replaced as needed. A charge of twenty-five cents 
(25<?) will be made for replacement of a necktie to any male employee 
when such need for replacement is due to loss or damage by the employe*.
H. Employees, except students working after school hours 
on scheduled school days, who are instructed to report for work shall 
be guaranteed at least four(4) hours' work or pay in lieu thereof.
I. Employees shall receive a fifteen (15) minute paid 
rest period in each half shift worked, but not to exceed two (2) 
rest periods per day. Employees working seven (7) or more hours 
shall be entitled to two (2) rest periods per day.
J. Employees, except sackers and carry-out help, shall 
receive a night premium of twenty-five cents (25£) per hour for all 
hours worked from 6:30 p.m. to 6:30 a.m.except on Saturday the 
night premium of twenty-five cents (25$) shall apply to hours worked 
from 7:30 p.m. to 7:30 a.m. This night premium is separate from and 
in addition to the employee's basic rate.
K. The Employer will provide a bulletin board in each 
store. The Union may post notices necessary for conducting Union 
business on such boards.
L. See Schedule "C" regarding insurance.
Me Employees shall be allowed to keep all tips.
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N. Texas Law regarding employees time off for voting 
shall be followed.
O. The Union Card shall be displayed in all stores 
covered by this Agreement.
P-rl. Employees will be responsible for punching their own
time cards and will be paid in accordance with time records on such 
cards. Employees failing to follow the proper procedure regarding 
the cards will be subject to discipline.
P-2. When an employee fails to record time on his card,
or when the time clock records an error on the employee’s card, the 
employee shall report such failure or error to the store manager or 
his designate who shall insert the proper time in ink on the card 
and initial it, and the employee shall also initial said card.
Q. Charitable contributions will be on a voluntary basis.
ARTICLE 11 SENIORITY
A. In lay-offs, rehiring, and choice of vacations, the 
principle of seniority shall apply. Seniority shall be determined 
on the length of service of the employee, with regard to his exper­
ience and ability to perform the work. All circumstances being 
reasonably equal, length of service shall be the controlling factor. 
In the matter of promotions or transfers from one type of work to 
the other or from one store to the other, the Employer shall have 
the right to exercise his final judgment after giving due regard to 
seniority.
B. Agreed upon seniority lists shall be established and 
maintained, and such records shall be available to the Union at all 
times.
C. Seniority shall be considered broken if an employee 
is justly discharged by the Employer, if he voluntarily quits, if 
he has been laid off continuously for a period of more than six (6) 
months, if he is called back to work after a layoff by registered 
letter to his last known address and does not report for work within 
one (1) week or if he does not comply with the terms of a leave of 
absence.
D-l. Seniority shall be by job classification as follows:
a. Regular Male Clerk
b. Regular Female Clerk
c. Regular Male Utility
on a store, zone, city and division basis in the Houston area and 
Area 1; and on a store, area, and division basis in the other areas.
D-2. Seniority date shall be the employees last beginning
date as a regular employee after entry into the bargaining unit.
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D-3. A regular employee laid off to less than thirty-two
(32) hours for a period of four (4) consecutive weeks may claim the 
job of the least senior regular employee in his classification in 
the zone, city, area or Division as the case may be or claim a non­
regular job in his store.
D-4. The displaced least senior employee "bumped" out of
a job may claim the least senior employees job in his classification 
in the city, area or division as the case may be.
D-5. A regular employee reduced to a non-regular status
will have first opportunity to a "regular" job opening in his classi 
fication.
D-6. In case of layoff where two or more regular employees
perform the same work, seniority shall prevail.
EtI. Seniority for non-regular employees will be on a store
basis as follows:
a. Non-regular male clerk
b. Non-regular female clerk
c. Non-regular male utility
d. Sacker-Carry Out employee
E-2. Non regular employees transferred at the request of
the Employer will take their seniority to the store to which they 
are transferred.
E-3. Regular employees reduced to a non-regular status
will have seniority on a non-regular list as of his entry into the 
bargaining unit.
E-4. Non-regular employees would gain regular status in
accordance with provisions covering a regular employee definition.
F. Regular employees transferred from one classification 
to another would retain seniority in the classification from which 
they were transferred for one (1) year.
G. In the event of layoff out of the line of seniority 
is contemplated, a meeting will be held with the Union prior to 
such action.
H. No employee shall acquire any seniority rights until 
they have been in the bargaining unit thirty (30) days and provided 
further the seniority date after thirty (30) days will revert to the 
date the employee enters the bargaining unit and he becomes a non­
regular employee.
I. Non-regular employees shall be given preference for 
regular employees over applicants with no previous experience with 
the Employer.
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J. The Employer will where practical, give to part-
time employees, with the most seniority and where the employee is 
qualified and available within a store, the schedule with the most 
hours. This clause is not to be construed to mean that employees 
may claim hours of another employee’s schedule.
ARTICLE 12. LEAVES OF ABSENCE
A. PREGNANCY: A regular female employee who has had one 
(1) year of continuous service as a regular employee will be granted 
a leave of absence upon her written request supported by a statement 
fron a physician certifying that the employee is pregnant and the 
anticipated birth date. Such leave shall begin not later than the 
end of the sixth (6th) month of pregnancy and will expire not later 
than three (3) months after birth or miscarriage unless the employee 
requests in writing an extension of the leave, supported by a doctor’s 
certificate certifying that such an extension is necessary but in
any case the leave of absence shall not be extended more than an 
additional three (3) months. Failure to request a pregnancy leave 
by the end of the fifth (5th) month shall cause the employee to be 
considered as having quit her job. Two (2) weeks before the expira­
tion of a pregnancy leave, the employee shall notify the Employer 
that she will be available for work at the expiration date of her 
leave and will have a doctor's release at that time unless she re­
quests an extension as above provided.
B. UNION BUSINESS: The Employer shall grant the necess­
ary time off without discrimination or loss of seniority rights and 
without pay to any employee designated by the Union to attend a 
labor convention or serve in any capacity on other official Union 
business, provided the Employer is given at least seven (7) days 
notice in writing specifying the length of time off, but in no case 
shall the length of time off exceed one (1) year.
C. SICKNESS OR INJURY: A leave of absence because of 
sickness or injury not to exceed ninety (90) days shall be granted 
to an employee upon written request supported by medical evidence. 
Extensions will be granted up to ninety (90) days at a time for a 
cumulative total of one (1) year, if requested and granted in writing 
supported by proper medical evidence prior to each expiration.
D-rl. MILITARY LEAVE: Any employee who enlists or is in­
ducted into military service shall be returned to his job and retain 
his seniority under the provisions of the Federal Selective Training 
Act.
D-2. Any employee who is required to report for duty with
the National Guard or with any Reserve of any branch of the military 
shall not be required to take his vacation at that time.
E. Any employee with six (6) months or more of service
with the Employer may be granted at the convenience of the Employer 
and employee a personal leave of absence, without pay, not to 
exceed thirty (30) days.
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F. Any employee desiring a leave of absence from the 
job shall secure written permission from the Employer with a copy to 
the Union, the length of absence to be agreed upon by the Employer 
and employee. Failure to comply with this provision shall result in 
the complete loss of seniority rights of the employee involved. In­
ability to work because of sickness or injury shall not result in 
the loss of seniority rights.
G. Time spent on leave of absence will not be counted
as time worked for the purpose of wage computation or other benefits, 
except as otherwise provided herein, and will not result in loss of 
seniority. In case of a pregnancy leave, seniority shall be retained 
but shall not accrue during the period of such pregnancy leave. 
Failure to report back to work at the end of a leave of absence shall 
result in employee being considered a voluntary quit. Any employee 
accepting employment elsewhere while on leave of absence shall be 
considered a voluntary quit, except in a case where such employee 
works for the Union.
H. JURY DUTY: In case an employee is known to have 
served on any duly constituted jury, or to have been subpoened as a 
witness, he shall be paid for hours necessarily absent from work. 
Employees who assume responsibility of citizenship by serving in 
such capacity will be privileged to retain jury or witness fees in 
addition to their pay, but this privilege so far as jury fees are 
concerned will be extended only once in any three successive years.
ARTICLE 13 VACATIONS
Employees will be entitled to vacations in accordance 
with SCHEDULE "BM VACATIONS.
ARTICLE 14 UNION COOPERATION
A. The Union agrees to uphold the rules and regulations 
of the Employer in regard to punctual and steady attendance, proper 
and sufficient notification in case of necessary absence, conduct
on the job, and all other reasonable rules and regulations established 
by the Employer.
B. The Union agrees to cooperate with the Employer in 
maintaining and improving safe working conditions and practices, 
in improving the cleanliness and good housekeeping of the stores, 
and in caring for equipment and machinery.
C. The Union agrees to cooperate in correcting ineffi­
ciencies of members which might otherwise necessitate discharge.
D. The Union recognizes the need for improved methods 
and output in the interest of the employees and the business, and 
agrees to cooperate with the Employer in the installation of such 
methods, in suggesting improved methods, and in the education of its 
members in the necessity for such changes and improvements.
E. The Union recognizes the need for conservation and 
the elimination of waste and agrees to cooperate with the Employer 
in suggesting and practicing methods in the interest of conservation 
and waste elimination.
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ARTICLE 15 SEPARATION PAY
A regular employee with more than six (6) months 
regular service who is discharged for incompetence or is permanently 
separated due to discontinuance of the job, store closing or reduct­
ion in force, shall be given one week’s notice or one week's pay 
in lieu of notice. An employee separated during a week for any of 
these reasons is entitled to pay through the day he was told of his 
dismissal, plus pay for one additional week, which, at the option of 
the Employer may either be worked out or paid in lieu of notice.
ARTICLE 16 DEATH IN FAMILY
If a member of an employee's immediate family shall 
die, said employee shall be paid for a reasonable period of absence 
depending upon the circumstances but not to exceed a maximum of three 
(3) scheduled work days. The term "immediate family" shall mean 
spouse, parent, child, brother, sister, grandmother, and grandfather, 
or any relative residing with the employee.
ARTICLE 17 PREVIOUS EXPERIENCE
A. Previous proven comparable experience within five (5)
years from date of present employment, as shown on application for 
employment shall be the basis for determination of the new employee’s 
rate of pay.
B. Claim for rate adjustment based on previous experience
must be filed in writing within thirty (30) days from date of 
employment, otherwise the employee forfeits any claim under this 
provision.
C. In the event that the employer is unable to verify
previous experience claim on job application the employe and union 
shall be notified in writing. The employee shall have ten (10) days 
from receipt of such notice in which to file a grievance.
ARTICLE 18 REGULAR EMPLOYEE
Definition of a regular employee will apply where 
regular employee appears in this agreement. Any liberalization 
of this definition on the part of the Employer will become a part 
hereof.
A. An employee shall be classified as a "regular" 
employee at the end of any twelve (12) consecutive work weeks during 
which his average hours worked per week equal or exceed 80% of the 
hours in the basic work week for his classification.
B. Time not worked because of a holiday shall be counted 
as time worked toward qualification as a regular employee, regardless 
of whether or not the employee is entitled to holiday pay.
C. For an employee who meets the aforesaid requirements, 
continuous service as a regular employee shall be dated back to the 
first day worked in the first of the twelve (12) qualifying weeks.
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D. Once an individual has qualified as a regular employee, 
he shall be removed from regular status only:
if he is discharged,
if he quits voluntarily, or becomes unavailable 
for full-time work because of another job, 
if he is permanently laid off due to elimination 
of job,
if he has been reduced, at his voluntary written 
request, to less than half-time work for one. 
tull Kroger period. Upon receipt of such request 
the employee shall be notified of the date on 
which his regular status and benefits will be 
terminated, provided he does not return to full­
time work in the meantime, 
if prior to completion of two years of service 
as a regular employee, he has worked less than 
half-time or has been laid off in 10 or more 
weeks in 3 consecutive periods, including the 
last 2 weeks of the most recent period, 
if, after completion of two years of service as a 
regular employee, he has worked less than half-time 
or has been laid off in 20 or more weeks in 6 con­
secutive periods, including the last 2 weeks of 
the most recent period.
E. If separated from regular status in accordance with 
the preceding paragraph, the employee has suffered a break in service 
which cannot be bridged or eliminated by subsequent employment. To 
qualify as a regular employee, he must again meet the requirements 
set forth in the first paragraph.
F. A day student averaging 80% or more of the basic 
work week during the summer will be retained on a probationary basis 
until October 15. If he is still working at that time, has met all 
the requirements for classification as a regular employee, and is 
currently averaging 50% or more of the basic work week, he shall be 
classified as a regular employee, his beginning date of continuous 
service shall be dated back to the beginning of his qualifying 
service as defined in the preceding paragraph.
ARTICLE 19 HEALTH AND WELFARE
A. This Article shall become effective February 1,1964.
B. The term "eligible employee" shall mean an employee 
who has worked an average of thirty-two (32) hours per week for a 
period of eight (8) consecutive calendar weeks (256 hours). Such 
an employee becomes eligible for health and welfare benefits on
12
the first day of the second calendar month immediately following 
completion of the eight (8) consecutive calendar weeks (256 hours) 
and such date shall hereinafter be referred to as his eligibility 
date. However, an employee who has worked an average of thirty- 
two (32) hours per week for the period of eight (8) consecutive 
calendar weeks (256 hours) immediately preceding February 1,1964 shall 
become eligible for health and welfare benefits on such date and 
such date shall be his eligibility date.
C. Effective February 1, 1964 with respect to employees 
eligible on that date and effective on the first day of the calendar 
month immediately following completion of the eight (8) consecutive 
calendar weeks (256 hours) with respect to employees who complete 
the eight (8) consecutive calendar week (256 hours) period after 
February 1, 1964, the Employer shall contribute the sum of twenty 
one dollars ($21.00) per month for each eligible employee to the 
Health and Welfare Trust Fund to be established pursuant to a Health 
and Welfare Trust Agreement to be hereafter entered into by the 
parties hereto for the purpose of providing such health and welfare 
benefits. Such Health and Welfare Trust Fund shall be a jointly 
administered Employer and Union Trust Fund.
D. Contributions to the Trust Fund shall be discontinued 
as of the first of the month immediately following:
1. A lay-off or leave of absence of thirtv (30) calendar 
days or more except as otherwise provided below;
2. the employee’s ceasing to be an eligible employee due to 
his failure to work an average of thirty-two (32) hours 
or more per week for eight (8) consecutive calendar weeks 
(256 hours).
E. Contributions to the Trust Fund shall be continued 
under the following conditions:
1. In case of a non-work accident, one (1) month's contri­
bution following the month in which the employee incurred 
the accident.
2. In case of pregnancy, one (1) month's contribution after 
the month in which the employee begins her pregnancy 
leave of absence.
3. In case of illness, two (2) month's contribution following 
the month in which the illness occurs.
4. In case of compensable injury, three (3) month's contribu­
tion following the month in which the injury occurs.
5. The Employer agrees to pay the contributions to the Trust 
Fund for eligible employees for one (1) month following 
termination of employment.
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F. Effective February 1, 1964, all of the Employer's
established insurance program, including Prudential basic and 
supplemental life insurance, Prudential accidental death and dis­
memberment insurance, Kemba Health and Accident Insurance, Blue 
Cross hospitalization insurance and Prudential Surgical Medical 
insurance shall be discontinued. The Employer's payment of the 
* difference between Workmen's Compensation Benefit and the amount
the employee would have received from Kemba had it not been a 
Workmen's Compensation Case will also be discontinued as of 
February 1, 1964.
ARTICLE 20 EXPIRATION
A. This Agreement shall be in effect from February 3, 
1963 through February 5, 1966 and shall automatically be renewed 
from year to year thereafter unless either party serves notice in 
writing to the other party sixty (60) days prior to the expiration 
date or any anniversary date thereafter of a desire of termination 
of or changes in this Agreement.
B. Retroactivity will be paid to February 3, 1963 on 
increases in the respective wage classifications not to exceed forty 
(40) times the straight time hourly increase. Other changes unless 
specified herein will become effective the Monday following the 
execution of the Contract.
IN WITNESS WHEREOF the said parties have caused 
duplicate copies hereof to be executed by their duly authorized 
officers this ______ day of JU'JE______________ ,1963.
*
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CLASSIFICATIONS 
CASHIERS, CHECKER, Effective
SCHEDULE "A" 
Effective
WAGES
Effective Effective
GROCERY CLERKS, 2-3-63 2 - 2 — “i\ 5-^ 7-- ---
3t
PRODUCE CLERKS, Full.. part Full Part Full Part Full Part
MALE DRUG CLERKS Time.- Tine Tame Time Time Time Time Time
Male
1st 6 nonths $ 1.45 $ 1.37 $ 1 , o5 $1.43 $ 1.49 $ 1.47 $ 1.53 $ 1.51
/ 2nd 6 months 1.52 1.43 1.52 1.49 1.55 1.52 1.58 1.55i 3rd 6 months 1.59 1.50 1.59 1.56 1.62 1.59 1.65 1.62
4th 6 months 1.7S 1 . 3C 1.73 1.73 1 . 0 0 1.77 1.85 1.82
After 2 years 1.S7 1.31 1.97 1.39 2 . 0 2 1.94 2.08 2.00
Females 
1st G months 1.41 1.33 1.41 1.39 1.45 1.43 1.49 1.47
i 2nd G months 1.47 1.33 1.47 1.44 1.50 1.47 1.53 1.503rd 6 months 1.53 1.44 1.53 1.50 1 . 56 1.53 1.59 1.56
4th G months 1.G7 1.53 1.S7 1.65 1.71 1.69 1.76 1.74\ After 2 years 1.06 1.71 1.33 1.79 1.91 1.84 1.97 1.90
DRY GOCDS, DRUG ' 
AND HOME CENTER 
CLERKS
1st G months 1.41 1 . 33 1.41 1.39 1.45 1.43 1.49 1.47
2nd G months 1.43 1.35 1.43 1.41 1.48 1.455 1.53 1.50
3rd 6 mostns 1. 49 1.40 1.49 1.46 1.54 1.51 1.59 1.56
4th G months 1.65 1.51 1.35 1.58 1 7 5 1 . 655 — - 1.76 1.74
After 2 year 1.32 1.37 1 . 0 2 1.75 1.89 1.97 1.90
UTILITY HELP 
1st G months 1.2S 1 . 2 2 1.29 1.28 1.33 1.32 1.37 1.36
2nd 3 months 1.33 1.25 1.33 1.31 1.36 1.34 1.39 1.37
After 12 nonths 1.40 1.35 1.48 1.43 1.53 1.48 1.59 1.54
♦SACXER & CARRY OUT
1st 23 weeks 
After 23 weeks 
After 52 weeks
1.05
1 . 07£ 
1.12
1 . 1 0
1.12$
1.17$
9-1-
1st year 
After 1 yr.
04
1.15
1.17$
9-1-65
1.25
SACKER CARRY OUT
The duties of the sacker and carry-out employee shall 
be sacking, carrying customers' purchases, handling bascarts and 
keeping area in front of checkstands, store entrance and area out­
side of the store clean.
UTILITY HELP
Utility help shall be defined as any employee 
responsible for the general housekeeping of the store, such as 
mopping, sweeping and dusting; bagging groceries, assiting 
customers with carry-out, etc.; in addition utility help may load 
and unload trucks, take care of salvage and take care of bottle 
returns.
A. For the purpose of the above wage schedule and for 
no other purpose in this Agreement, full-time employees are those 
who normally work thirty (30) hours or more per week, and part-time 
employees are those who normally work less than thirty (30) hours 
per week. Normally shall mean that when an employee has worked 
thirty (30) hours or more per week for four (4) consecutive weeks 
he or she will be paid the appropriate full time rate of pay and 
when the employee has worked a period of four (4) consecutive weeks 
at less than thirty (30) hours per week, they will be paid the 
part-time rate of pay.
B. The rate for any employee not working the full basic 
work week, other than sackers and carry-out employees, shall be 
determined on the following basis:
The employee will start on the first six months 
full-time or part-time rate for the proper classi­
fication, and will advance up the pay scale on 
the basis of one bracket for each 1040 hours 
worked.
* Sackers and carry-out employees shall be increased on the basis 
of calendar weeks in which any hours were worked. Weeks in which 
no hours were worked shall be excluded.
No employee's rate of pay shall be reduced as a result of the 
signing of this agreement.
SCHEDULE "3” - VACATIONS
1. ELIGIBILITY
A. A regular employee will be eligible for a one-week vacation 
as of the first anniversary of his beginning date of 
continuous Tull-time service, provided he has completed 
one year of continuous full-time service as of that date.
B. After qualifying for his first one-week vacation, a regular 
employee who has completed one year of continuous full­
time service (but less than three years) prior to January 1 
is eligible for a one-week vacation as of January 1.
C. A regular employee will become eligible for a second week 
of vacation as of the third nnnlvprgarv of his beginning 
date of continuous full-time service provided he has 
completed three years of continuous full-time service as 
of that date.
D. After qualifying for his first two-week vacation, a 
regular employee who has completed three years of 
continuous full-time service prior to January 1 is eligible 
for a two-week vacation as of January 1.
E. A regular employee will become eligible for a third week 
of vacation as of the twelfth (effective 1-1-64 tenth) 
anniversary of his beginning date of continuous full-time 
service provided he has completed twelve (effective 1-1-64 
ten) years of continuous full-time service as of that date.
F. After qualifying for his first three-week vacation, a 
regular employee who has completed twelve (effective 
1-1-64 ten) years of continuous full-time service prior to 
January 1 is eligible for a three week vacation as of 
January 1.
G. Effective January 1, 1964 a regular employee will become 
eligible for a fourth wee;k of vacation provided he has 
completed twenty years of continuous full-time service 
as of that date.
H. After qualifying for his first four week vacation, a 
regular employee who has completed twenty years of 
continuous full-time service prior to January 1 is eligible 
for a four week vacation as of January 1.
2. VACATION PAY
A. Employees will be paid their straight time earnings for 
their basic work week.
B. Vacation pay will be paid in advance.
- n '
SCHEDULE "B" - continued
3. GENERAL PROVISIONS
A. Vacations must be scheduled in the calendar year except 
where necessary, vacations which fall due in the 12th or 
13th periods may be carried over to the first period of 
the next year; no employee shall be given pay in lieu of 
vacation.
B. If an employee qualified for a one-week vacation as of 
January 1 and is due to complete the service necessary for 
an additional week of vacation later in the year, he may 
take the first week early or wait and take both weeks
together.
C. Choice of vacation dates will be granted on the basis of 
seniority; except that the Company reserves the right to 
grant vacations to any employee when his absence will 
least affect the operation.
4. SEPARATIONS
If an employee who has not taken the vacation which he has 
earned by reason of his service leaves (regardless of 
whether he gives notice) goes into military service or is 
separated for any reason other than confessed or proven 
dishonesty, he shall receive his vacation pay at the 
time of leaving.
5. EFFECT OF ABSENCE LEAVES
Leaves totalling 90 days or less in any calendar year 
shall not affect vacation earned in that year; leaves 
totalling more than 90 days but not over 180 days shall 
reduce vacation and vacation pay by one-fourth; leaves 
totalling more than 180 days but not over 270 days shall 
reduce vacation and vacation pay by one-half; leaves 
totalling more than 270 days shall disqualify for vacation.
6. PART-TIME
Effective January 1, 1964 employees who are not of a 
regular status and who work an average of twenty-five 
(25) hours or more per week will be given a paid vacation 
equal to the hours worked in their anniversary year 
divided by fifty-two (52).
CHECK-OFF AUTHORIZATION FORM NO. 1
1 >._______ _ ___________________________________t hereby
voluntarily authorize The Houston Division of The Kroger Co.,
in the State of Texas, to deduct my initiation fee, and regular
monthly dues as duly established from time to time by Retail Clerks
Union, Local No. 455, RCIA, AFL-CIO, from my pay check on the first
week of each month in advance, and deliver such initiation fee and
dues to the aforementioned Local Union.
This authorization shall continue in effect fro the 
term of the contract between the Employer, and the Union, or one 
year, whichever is the lesser, and shall continue in effect from 
contract year to contract year unless revoked in writing by the 
undersigned to the Employer, and the Union, fifteen (15) days prior 
to each contract year anniversary date.
It is understood that the Employer’s responsibility 
for the performance of this service is strictly limited to the 
delivery of such dues and initiation fees to the Retail Clerks Union. 
Local No. 455.
Address__________________ Signed ___________________________________
City Date
Full Time ( )
Telephone______________________ Store# Part Time ( )
BfcS 2451fc - /
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U.S. DEPARTMENT OF LABOR
BUREAU OF LABO R STAT IST IC S
W a s h in g t o n  25, D.C.
July 2,1963
Mr. Donald J. Hofer 
Secretary-Treasurer 
Retail Clerks International Ass'n 
1201 Continental Bank Building 
218 Main Street ”* 7 ^ 7 /V ?
Houston 2, Texas
Budget Bureau No. 44-R003.M 
Approval expires March 31, 1967
Dear Mr. Hofer:
To assist us in our continuing studies o f co llective  bargaining practices 
and in maintenance of a file  o f agreements fo r government and public use, would 
you please send us a copy o f your current agreem ent(s), indicated below, together 
with any related supplements or wage schedules.
Copy of current union agreement covering the Henke & P i l lo t ,  Inc.
For statistical purposes, we need the information requested below. You 
may return this form  and your agreement in the enclosed envelope which requires 
no postage. I f  no agreement is in effect, please note and return the form .
The file  is available for your use except for m ateria l submitted with a 
restriction  on public inspection. I f  you want to be kept inform ed o f the studies we 
prepare, check the appropriate box below.
V ery  tru ly yours,
Com m issioner of Labor Statistics
I f  more than one agreement is enclosed, please provide information separately 
for each agreement on the back o f this form .
1. NUMBER OF EM PLO YEES N O R M A LLY  COVERED BY AGREEM ENT / S  ^ 0
2. Name of em ployer party to agreement 7foe- () f  11* c  !('**<-/<*
C M /< it f -f~ p
3. Address of establishment covered by agreement (if m ore than one, sim ply in­
dicate city, State, or region)  ^ l> i? / i X_____________________________________
4. I f  m ore than one em ployer is party to agreement, indicate number ______
5. Product, serv ice , or type of business f ;V, 4 7 < / ( t y v Cs e V_______________
Notify me when new BLS co llective bargaining agreement studies are issued |
D , J .  no _____________________  Sccrc-t?*/-
/ /  /  (Position)
__ rb  u.s _TIqJl________
-fCity and State)
(Your name)
/  j-Vf__(S r,it /rvrti h / U y
at)(Stree
O
CO
